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Annual Review of Use of Force & Vehicle Pursuit Incidents 
 
This submission is made in accordance with Sections 7.6 and 7.7 of the Attorney General’s Use of Force 
Policy (April 2022) (“Use of Force Policy”), and Sections 12.2 and 12.3 of Addendum B to the Attorney 
General’s Use of Force Policy (April 2022) (“Vehicular Pursuit Policy”). 
 
County* 
Camden 

 
Law Enforcement Agency *  

Pine Hill Police Department 
  
Date of Report * 
2/25/2025 

 
Year of Data Covered in this Report* 
 

2024 
 
Check the box below to confirm* 
☒  Report has been reviewed by and endorsed by the agency's law enforcement executive. 

 
Contact Information 
 
Your Name and Title* 
Christopher J. Winters – Chief of Police 
 
Phone Number (Please enter a valid telephone number)* 
856-783-1549 
 
Email (example@example.com) * 
chief@pinehillpd.com 
 
Email Address for Submission to Prosecutor's Office* 
chief@pinehillpd.com 
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Use of Force Annual Review: Written Report 
 

Section One: BWC/Video Audit 
 

Your review must include a brief description of your agency’s random and risk-based audit process (e.g., how 
videos are selected, who reviews the videos, etc.). If your agency did not conduct a risk- based and/or random 
BWC/video audit last year, please indicate how you plan to remedy that in the coming year. 
 
Section One: BWC/Video Audit* 

Random BWC Video Audit: 
 
This agency conducts random body-worn camera reviews (audits) in accordance with the department Body Worn 
Cameras General Order. Supervisors conduct random formal reviews of selected recordings, chosen by the supervisor, 
at the rate of at least one segment per subordinate per calendar month to assess officer performance as well as to flag 
video/audio that may be appropriate for training purposes.  The Digital Audio Recording Form is reviewed by the 
supervisor with the subordinate.  That form is then signed by both officers and forwarded to the Patrol Lieutenant for 
review.  The Patrol Lieutenant reviews the form and signs it.  Once completed, those forms are forwarded to the Internal 
Affairs commander for his review.  In 2024, all required body-worn camera random reviews (audits) were conducted, 
documented and reviewed in accordance with department policy.  
 
Risk-based Audit: 
 
This agency conducts risk-based audits in accordance with the Department Early Warning System General Order.  
Specific to the use of force by an officer, any use of force determined to have been excessive, unjustified or 
unreasonable, whether through internal affairs or the meaningful supervisor and command level reviews would result in 
the officer being monitored through the established system.  The review of body camera videos is one aspect of the 
risk-based audit of the officer’s behavior and actions during the monitoring period.  Although not associated with the 
use of force as described above, the department's Early Warning System was triggered by three officers in 2024. As part 
of the monitoring process, the designated Supervisor will meet with the officers a minimum of four times over a three-
month period and conduct increased body-worn camera video reviews to ensure compliance with all rules, regulations, 
policies, procedures, general orders, and other governing documents.  
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Section Two: Internal Affairs Complaints 
 
Your analysis must include a review of internal affairs complaints related to use of force incidents and must 
include the following:  
 
Section Two: Internal Affairs Complaints * 
A review was conducted of the Internal Affairs Case Log for 2024 for the required categories with the following 
results;  

1- Number of Internal Affairs complaints fi led related to the use of force: 0 
2- Of that number of Internal Affairs complaints filed related to use of force, the number filed by civilians: 0 
3- Of that number of Internal Affairs complaints filed related to the use of force, the number init iated by this 

agency: 0 
4- Total number of Internal Affairs complaints filed related to the use of force resulted in a Sustained 

finding: 0 
5- Total number of Internal Affairs complaints filed related to the use of force still  pending completion of the 

investigation: 0 
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Section Three: Meaningful Review of Individual Uses of Force 
 
Section 7.5 of the Attorney General’s Use of Force Policy requires that every use of force must undergo a 
meaningful command level review. Your annual review should include a brief description of your agency’s 
meaningful review policy. If your agency was not able to conduct a meaningful review of each use of force 
incident, please explain why you were unable to do so and please indicate how you plan to do so going 
forward. 

Section Three: Meaningful Review of Individual Uses of Force* 
This agency conducted a meaningful command level review of each of the 22 total incidents, involving 22 subjects, 
resulting in 33 total use of force reports. All command level reviews of the 22 incidents involving the use of force were 
reviewed by the Chief of Police upon their completion.  This agency’s meaningful review policy consists of the officer’s 
supervisor reviewing these reports for accuracy and completeness and shall promptly address any issues as they may 
pertain to policy changes, training, weapons or equipment, or discipline. 
 

• The supervisor must review the Use of Force Report through the reporting portal. The reviewing supervisor or 
his/her designee shall print or download an electronic copy of the use of force report and include it with the 
case file. 

• The review shall also include an examination of all available sources of information about the incident, 
including any video of the incident, reports, officer or other witness statements, medical records, and records 
of injuries. 

• The review shall also include an analysis of whether force was used in a non-discriminatory fashion to ensure 
officers are treating every person equally without discrimination based on race, ethnicity, nationality, religion, 
disability, gender, gender identity, sexual orientation, or any other protected characteristic. 

 
The reviewing supervisors shall make a recommendation of what action, if any, should be undertaken, including 
commendation of the officer, policy changes, remedial training, equipment changes, administrative action, disciplinary 
action or, if appropriate, referral for criminal prosecution. 
 
If the supervisor uses force, the next highest-ranking supervisor in that chain of command shall conduct the initial 
meaningful review.  If the Chief of Police uses force, the internal affairs supervisor shall contact the Camden County 
Prosecutor’s Office, who will determine the process for the meaningful command review, which could include 
prosecutor’s office staff. 
 
The officer’s lieutenant shall conduct a secondary meaningful command review of the incident as explained above. The 
lieutenant shall make an additional recommendation of what action, if any, should be undertaken, including policy 
changes, remedial training, disciplinary action, administrative action, or, if appropriate, referral for criminal 
prosecution. 

• The lieutenant shall initiate an early warning record, as appropriate. 
• The lieutenant shall make an additional recommendation of what action, if any, should be undertaken, 

including policy changes, remedial training, disciplinary action, administrative action, or, if appropriate, referral 
for criminal prosecution. 

 
After the review is completed, supervisory and/or training officers should examine and analyze the use of force 
incident, including any BWC or other video evidence, with the officer as a training tool. This examination should 
analyze the circumstances that led to the use of force as well as the force that was used, so that the officer can gain 
insight into which tactics and decisions were effective and whether different tactics or decisions could have been used 
to improve the outcome. 
  
The Chief of Police or his/her designee shall also conduct an annual review of all use of force incidents in this 
department. The review shall include, at a minimum, the following: 

• Analytical reports from the reporting portal; 
• An audit of BWC and other videos on a risk-based and randomly selected basis; and 
• Any internal affairs complaints; and 
• An analysis of the uses of force to ensure that force is being applied without discrimination based on race, 

ethnicity, nationality, religion, disability, gender, gender identity, sexual orientation, or any other protected 
characteristic. 

• Based on that thorough review, the Chief of Police shall determine whether changes in departmental 
structure, policy, training, or equipment are appropriate. The Chief of Police shall then provide a written report 
documenting the annual review to the Camden County Prosecutor’s Office. 
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Section Four: Non-Discriminatory Application of Force 
 
Your review must include an explanation of how you concluded whether force was applied in a non- 
discriminatory manner based on race, ethnicity, nationality, religion, disability, gender, gender identity, 
sexual orientation, or any other protected characteristic. Your analysis should include a review of your 
community’s demographics and demographic data from the Use of Force portal. If you conclude that any 
use of force was applied in a discriminatory manner, please explain what steps you have taken and will 
take to address this conclusion. 

Section Four: Non-Discriminatory Application of Force* 
Based on agency internal tracking and review, in 2024 there were 22 total incidents involving 22 subjects, 
resulting in 33 total Use of Force Reports submitted by responding officers through the Benchmark portal. 
Two incidents involved four officers, five incidents involved two officers, and fifteen incidents involved one 
officer. Upon review of all information, the use of force by officers of this Department is being applied without 
discrimination based on race, ethnicity, nationality, religion, disability, gender, gender identity, sexual 
orientation or any other protected characteristic.  
 
Of the 22 Subjects involved in the use of force incidents;  

• 50.0% (11) were arrested / 50.0% (11) were not arrested  
o 81.8% (9) of those not arrested were due to a medical/mental health incident  

• 59.09% (13) were male / 40.91% (9) were female  
• 31.8% (7) were white / 59.10% (13) were Black or African American / 9.10% (2) were Unkonwn 

 
According to the April 2020 census, the Borough of Pine Hill had an estimated population of 10,743.  Of the 
10,743 residents; 

• 52.6% reported White alone 
• 26.1% reported Black or African American alone  
• 2.6% reported Asian alone 
• 15.0% reported two or more races present  
• 12.6% reported Hispanic or Latino  
• 49.% reported White alone, not Hispanic or Latino  
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Section Five: Overall Review of Use of Force 
 
Please utilize as much space as needed to conduct a thorough review of your agency’s use of force during 
the preceding calendar year. Your review should evaluate whether force was used in compliance with 
the Attorney General’s Use of Force Policy and your agency’s policy. Even if the use of force itself was 
compliant with those policies, your review should include any recommendations for training, equipment, 
or room for improvement (e.g., additional de-escalation efforts could have been made). 
 
Section Five: Overall Review of Use of Force* 
Pursuant to Section 7.6 of the April 2022 revision of the NJ OAG Use of Force Policy, an annual review was conducted 
of the use of force incidents reported by the Officers of the Pine Hill Police Department for the reporting year of 
January 1, 2024 through December 31, 2024.   
 
The following information sources for the use of force for calendar year 2024;  
• Benchmark Analytics Information Systems online portal  
• NJ OAG Use of Force Dashboard  
• Pine Hill Police Department Internal Affairs Records  
• Pine Hill Police Department Command Level Review Case Files, including Investigation Reports, Body Worn Camera 

footage, Use of Force Reports and associated case information, along with the Operations Commander and Internal 
Affairs Commander Review notes.  

 
In addition to reviewing the final report and Command Level Review for every reported Use of Force, Show of Force 
and Pursuit as part of the initial review process, the cases were discussed throughout the year as they occurred to 
ensure immediate remedy was available if appropriate.  
 
It should be noted all of the uses of force by officers in 2024 consisted of physical force, including;, take 
downs, arm bars, use of hands/fists, and use of pressure points.  As of March 10, 2025 this agency is still 
working with Benchmark to determine a discrepancy in Benchmark data indicating 25 unique cases, one of 
which includes a CED Spark Display and the other, Pointing Firearm.  
 
Also of significant note for calendar 2024, the 22 incidents represent .0013% of the 16,400 officer involved 
calls for service during the same time period.   

 
Comparison of the year to year numbers from 2022- 2024 (as depicted in the Benchmark Use of Force Trends Report) 
showed the following;  
• Use of Force incidents in 2024 have increased over the three-year required review period.  A review of the records 

shows a significant increase of incidents occurring at the Overbrook High School as well as an increase in incidents 
involving EDP.  

• Agency data review confirmed zero CED deployments in 2024 and 2023, compared to one in 2022 and also 2021.  
• The review of Benchmark data related to number and severity of injuries showed a decrease from 2023 to 2024 

in total “Abrasion/Laceration/Puncture”.   
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Section Six: Further Action 
 
Please explain what further action your agency has taken, or will take, to implement any changes in 
departmental structure, policy, training, or equipment you have deemed appropriate. These actions can 
include department-wide changes, or changes applicable to specific officers or divisions. 
 
Section Six: Further Action * 
Based on the thorough review of the available information, I have determined changes in Departmental structure, 
policy, training and equipment are not required at this time.  With that, our Department consistently and with specific 
intent, seeks progressive and innovative training and equipment to help ensure our members have all of the equipment 
and training, along with the mindset necessary to ensure the best possible outcome in all situations.  
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Vehicle Pursuit Annual Review: Written Report 
 
Section One: BWC/Video Audit 
 
Your review must include a brief description of your agency’s random and risk-based audit process (e.g., 
how videos are selected, who reviews the videos, etc.). If your agency did not conduct a risk-based and/or 
random BWC/video audit in 2023, please indicate how you plan to remedy that in 2024. 
 
Section One: BWC/Video Audit * 
This agency conducts random body-worn camera reviews (audits) in accordance with the department Body Worn 
Cameras General Order. Supervisors conduct random formal reviews of selected recordings, chosen by the supervisor, 
at the rate of at least one segment per subordinate per calendar month to assess officer performance as well as to flag 
video/audio that may be appropriate for training purposes.  The Digital Audio Recording Form is reviewed by the 
supervisor with the subordinate.  That form is then signed by both officers and forwarded to the Patrol Lieutenant for 
review.  The Patrol Lieutenant reviews the form and signs it.  Once completed, those forms are forwarded to the Internal 
Affairs commander for his review.  In 2023, all required body-worn camera random reviews (audits) were conducted, 
documented and reviewed in accordance with department policy.  
 
Risk-based Audit: 
 
This agency conducts risk-based audits in accordance with the Department Early Warning System General Order.  
Specific to vehicular pursuits by an officer, any vehicular pursuit determined to have been excessive, unjustified or 
unreasonable, whether through internal affairs or the meaningful supervisor and command level reviews, would result 
in the officer being monitored through the established system.  The review of body camera videos is one aspect of the 
risk-based audit of the officer’s behavior and actions during the monitoring period.  Although not associated with the 
unjustified or unreasonable pursuit of a vehicle as described above, the department's Early Warning System was 
triggered by one officer in 2023 who was the target of three Internal Affairs Complaints initiated by the public, despite 
two of the investigations resulting in a finding of Exonerated and one investigation pending conclusion.  
 
As part of the monitoring process, the designated Supervisor will meet with the officer a minimum of four times over a 
three month period and conduct increased body-worn camera video reviews to ensure compliance with all rules, 
regulations, policies, procedures, general orders, and other governing documents.  
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Section Two: Internal Affairs Complaints 
 
Your analysis must include a review of internal affairs complaints related to vehicle pursuit incidents and 
must include the following: 1. number of IA complaints filed; 2. number filed by civilians; 3. number 
initiated by the agency; 4. numbers sustained; and 5. number still pending. 
 
Section Two: Internal Affairs Complaints* 
A review was conducted of the Internal Affairs Case Log for 2024 for the required categories with the following 
results;  

1- Number of Internal Affairs complaints fi led related to the use of force: 0 
2- Of that number of Internal Affairs complaints filed related to vehicle pursuit incidents, the number filed by 

civilians: 0 
3- Of that number of Internal Affairs complaints filed related to vehicle pursuit incidents, the number init iated 

by this agency: 0 
4- Total number of Internal Affairs complaints filed related to vehicle pursuit incidents resulted in a Sustained 

finding: 0 
5- Total number of Internal Affairs complaints filed related to vehicle pursuit incidents still pending 

completion of the investigation: 0 
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Section Three: Meaningful Review of Individual Pursuits 
 
Section 12.1 of the Attorney General’s Vehicular Pursuit Policy requires that every vehicle pursuit must 
undergo a meaningful command level review. Your annual review should include a brief description of 
your agency’s meaningful review policy. If your agency was not able to conduct a meaningful review of 
each use of force incident, please explain why you were unable to do so and please indicate how you plan 
to do so going forward. 

Section Three: Meaningful Review of Individual Pursuits* 
This agency conducted a meaningful command level review of the one total incident, involving one subject, resulting 
in one total vehicle pursuit reports. The command level review of the one incident involving the pursuit of a vehicle 
was reviewed by the Chief of Police upon their completion.  This agency’s meaningful review policy consists of the 
officer’s supervisor reviewing the reports for accuracy and completeness and promptly addressing any issues as they 
may pertain to policy changes, training, weapons or equipment, or discipline. 

• The supervisor must review the Vehicle Pursuit Report through the reporting portal. The reviewing supervisor 
or his/her designee shall print or download an electronic copy of the Vehicle Pursuit report and include it with 
the case file. 

• The review shall also include an examination of all available sources of information about the incident, 
including any video of the incident, reports, officer or other witness statements, medical records, and records 
of injuries. 

• The review shall also include an analysis of whether vehicle pursuit was conducted in a non-discriminatory 
fashion to ensure officers are treating every person equally without discrimination based on race, ethnicity, 
nationality, religion, disability, gender, gender identity, sexual orientation, or any other protected 
characteristic. 

 
The reviewing supervisors shall make a recommendation of what action, if any, should be undertaken, including 
commendation of the officer, policy changes, remedial training, equipment changes, administrative action, disciplinary 
action or, if appropriate, referral for criminal prosecution. 
 
If the supervisor is the pursuing officer, the next highest-ranking supervisor in that chain of command shall conduct 
the initial meaningful review.  If the Chief of Police is the pursuing officer, the internal affairs supervisor shall contact 
the Camden County Prosecutor’s Office, who will determine the process for the meaningful command review, which 
could include prosecutor’s office staff. 
 
The officer’s lieutenant shall conduct a secondary meaningful command review of the incident as explained above. The 
lieutenant shall make an additional recommendation of what action, if any, should be undertaken, including policy 
changes, remedial training, disciplinary action, administrative action, or, if appropriate, referral for criminal 
prosecution. 

• The lieutenant shall initiate an early warning record, as appropriate. 
• The lieutenant shall make an additional recommendation of what action, if any, should be undertaken, 

including policy changes, remedial training, disciplinary action, administrative action, or, if appropriate, referral 
for criminal prosecution. 

 
After the review is completed, supervisory and/or training officers should examine and analyze the vehicle pursuit 
incident, including any BWC or other video evidence, with the officer as a training tool. This examination should 
analyze the circumstances that led to the pursuit so the officer can gain insight into which tactics and decisions were 
effective and whether different tactics or decisions could have been used to improve the outcome. 
  
The Chief of Police or his/her designee shall also conduct an annual review of all motor vehicle pursuit incidents in this 
department. The review shall include, at a minimum, the following: 

• Analytical reports from the reporting portal; 
• An audit of BWC and other videos on a risk-based and randomly selected basis; and 
• Any internal affairs complaints; and 
• An analysis of the motor vehicle pursuit to ensure they are conducted without discrimination based on race, 

ethnicity, nationality, religion, disability, gender, gender identity, sexual orientation, or any other protected 
characteristic. 

• Based on that thorough review, the Chief of Police shall determine whether changes in departmental 
structure, policy, training, or equipment are appropriate. The Chief of Police shall then provide a written report 
documenting the annual review to the Camden County Prosecutor’s Office. 
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Section Four: Analysis of Non-Compliant Reports 
 
Your review must include an analysis of all pursuits determined to not be in compliance with the Attorney 
General’s Vehicular Pursuit Policy, or agency policy, and the steps taken to address the non-compliance. 
Please indicate whether all non-compliant pursuits were referred to the Office of Public Integrity and 
Accountability or the County Prosecutor in compliance with Section 12.1(e) of the Attorney General’s 
Vehicular Pursuit Policy. 
 
Section Four: Analysis of Non-Compliant Reports * 
The reported pursuit was conducted in accordance with NJ OAG policy and Pine Hill Police Department policy. The 
pursuit underwent a comprehensive command review by the Operations Commander, Internal Affairs Commander and 
was ultimately reviewed by the Chief of Police. The actions of the officer were conducted without discrimination based 
on race, ethnicity, nationality, religion, disability, gender, gender identity, sexual orientation or any other protected 
characteristic.  No changes were determined to be required in departmental structure, policy, or equipment.  
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Section Five: Non-Discriminatory Pursuits 
 
Your review must include an explanation of how you concluded whether vehicular pursuits were conducted 
in a non-discriminatory manner based on race, ethnicity, nationality, religion, disability, gender, gender 
identity, sexual orientation, or any other protected characteristic. Your analysis should include a review 
of your community’s demographics and demographic data from the Use of Force portal. If you conclude 
that any pursuit was conducted in a discriminatory manner, please explain what steps you have taken 
and will take to address this conclusion. 
 
Section Five: Non-Discriminatory Pursuits* 

Based on agency internal tracking and review, in 2024 there was one total incident involving one subject, 
resulting in one Vehicle Pursuit Report submitted by the responding officer through the Benchmark portal.  
Upon review of all information, the vehicle pursuit conducted by the officer of this Department was conducted 
without discrimination based on race, ethnicity, nationality, religion, disability, gender, gender identity, sexual 
orientation or any other protected characteristic.  
 
The subject involved in the vehicular pursuit incidents;  

• Black or African American / Male  
 

According to the April 2020 census, the Borough of Pine Hill had an estimated population of 10,743.  Of the 
10,743 residents; 

• 52.6% reported White alone 
• 26.1% reported Black or African American alone  
• 2.6% reported Asian alone 
• 15.0% reported two or more races present  
• 12.6% reported Hispanic or Latino  
• 49.% reported White alone, not Hispanic or Latino  
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Section Six: Overall Review of Vehicle Pursuit Analysis 
 

Please utilize as much space as needed to conduct a thorough review of your agency’s vehicle pursuit 
incidents during the preceding calendar year. Your review should include but is not limited to: the reason 
the pursuit was initiated; the number of officers who engaged in pursuits; whether supervisors approved or 
terminated pursuits; role of any outside agencies; length of pursuits by time and distance; top speeds 
reached; nature of any injuries, crashes, or property damage; reason for termination (if terminated), and the 
outcome of pursuits. Your review should evaluate whether pursuits were compliant with the Attorney 
General’s Vehicular Pursuit Policy and your agency’s policy. Even if pursuits were compliant with those 
policies, your review should include any recommendations for training, equipment, or room for 
improvement. 

 
Section Six: Overall Review of Vehicle Pursuit Analysis* 

Pursuant to Section 12.3 of the April 2022 revision of the NJ OAG Use of Force Policy, Appendix B titled Vehicular 
Pursuit Policy, an annual review was conducted of the motor vehicle pursuit reported by the Officer of the Pine 
Hill Police Department for the reporting year of January 1, 2024 through December 31, 2024 .   

 
The following information sources for the use of force for calendar year 2024;  

• Benchmark Analytics Information Systems online portal  
• Pine Hill Police Department Internal Affairs Records  
• Pine Hill Police Department Command Level Review Case Files, including Investigation 

Reports, Body Worn Camera footage, Vehicular Pursuit Reports and associated case 
information, along with the Operations Commander and Internal Affairs Commander Review 
notes.  

 
In addition to reviewing the final report and Command Level Review for the reported vehicular pursuit as part of 
the initial review process, the case was discussed when it occurred to ensure immediate remedy was available if 
appropriate.  

 
There was one motor vehicle pursuit reported in the Benchmark portal;  

• The officer observed a suspected narcotics transaction in an area with higher reported 
incidents of narcotics possession and distribution.  Upon activation of the marked patrol unit 
emergency lights and siren to initiate a motor vehicle stop the suspect vehicle fled at a high 
rate of speed and in an erratic manner. The duty Sergeant terminated the pursuit in less than 
one minute. The maximum approximate speed reported was 60 mph, with a distance 
estimated to be .26 miles and duration less than one minute. There were two minor crashes 
reported with no injuries reported. Agency case 2024015164. 

 
The reported pursuit was conducted in accordance with NJ OAG policy and Pine Hill Police Department policy. 
The reported pursuit underwent a comprehensive command review by the Operations Commander, Internal 
Affairs Commander and was ultimately reviewed by the Chief of Police.  No changes were determined to be 
required in departmental structure, policy, or equipment.  

 
 
 



17 | P a g e   

Section Seven: Further Action 
 
Please explain what further action your agency has taken, or will take, to implement any changes in 
departmental structure, policy, training, or equipment you have deemed appropriate. These actions can 
include department-wide changes, or changes applicable to specific officers. 
 
Section Seven: Further Action* 
Based on the thorough review of the available information, the determination was made that no changes in 
Departmental structure, policy, training and equipment are not required at this time.  With that, our Department 
consistently and with specific intent, seeks progressive and innovative training and equipment to help ensure our 
members have all of the equipment and training, along with the mindset necessary to ensure the best possible outcome 
in all situations.  
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